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PERSONNEL DIRECTOR FEMORANDUM NO. 8i53

ignation of Placemens (}"‘.““‘.cc-‘rs t5 Service the Senior : ' i
Y -

7 Coveer Service Boavrds of the Clandestine Services

25X1A

Since bhe xubje;;i:- ntlines 8 modification of parsonnel
ation within the Clandesﬁlne Services, bthe Placement and '
on Divigion will effect the fo.!_}.mrzmgn revigions in its pro- . 25X1A

a. Coerdination of the Placement and Ubilization Bivisgion
with the (landestine Services Caresr Boards.

FR -

Flacement Dificers will be designated to service i

the “'eszpecmve Seniocr Staff Career Service Boards of the %
Clandestine Services and will provide professioral guide
ance anpd assil "tance to the Foards in all matbters of placte ;
ment, and utilization. :

{#} As anthorized by the Perscmmel Director, the Place-

ment and Usilization Division will exercise the sutlorisy
delegated to the Personpel Office by tas Direcior of Central
Totelligenue to review and give final fa)p.l?fwr:}. to personnel
ackions. Approval of all actions will be conbingeni upon

-the mﬁm conevrrence of the appropriate Senlor SHtall Career
mwv . Foord. The Placement Officer shalli refer quesamacim'
to t e Chief, Plzcemernt and Ubilizatlion Davision for ad-
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3} Pigcement Officers will continue to interview appli-
pefore recommending whem for Agency ewmployment. They
will coordinabe with the Perscnmel Office, Sealor Stafis, drea
Divisions and the appropriate Senior Staff Career Service
Board in effecting recruitment and placsment,

() Flscement Officers will concuat pi Lacement follow=up
ipberviews, in accordance with pr egon‘u a:;r% Lives, with per-
‘pf y; sons under the jurisdiction of the Senior Staff Cereer Ser-

i g e

ice Boards, and will coordinate such .‘miuew ows with the
apprgprmte Board. FProvlem cases which caimst be rescived
within the intervieweelg budff or Iivisgion will be referied
to ihe appropriate Senior btaff Career Service bosrd for ree-
view and recommendations bo the Personsel (rfice of action
to be taken. !
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{5} Reassignments will be handled as follows:

{a) Reassignments within a career service will be
coowplished through normal procedures with Placement
‘i,er participating as outlined above, Plzcement
icers, in coordination with Career Service Officers,

will eongider a person for reassignment to any Agency
component .

{t) In the event a reassignment camnot be effected
within ene career service of ID/P, the Placement Officer
gervicing that Board will coordinate with other Flacement
Officers to insure that the case will receive exhaustive
conziderstion by all Senior Staff Caresr Service Boards
within the Clandestine Services before it is referred o
the Clandestine Services Career Foard for review.

{c} 'he Ferscnnel Office will accept reassignment
cases for consideration by other Agency components when
such cases ars certified to the Personnel 0ffice by the
Clandestine Services Carser Bosrd.

Plac;aenf O“fﬁcers. tovether'with otler Pe“sonnel

he nerbonnpl Offlce ulth resnec+ to files and
in order to avoid unnecessary duplication.

xBlOﬁ of the Placement and Utilization Division with
1 Area Division Officials.

1) Staff and Division Personnel Officers.
. i
Pluesment Officers, though rot designated to service
& partienlar Staff or Division, will continue to give pro-
Zessional guldance and assistance in all matters of place-
ment and wtilization to staff and division Personnel Officers.
rd

{2) Operating Officials.
Placement Officers shall continue to work with super-

visors in all matters affecting placement ahd proper utilie
oA K

2. Uader no circumstances will an indd
aC w0 Yghop® himself,

Persbhnel Director
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